
EXPAND LRA GOOD PRACTICE SERVICES 

AND PROFESSIONAL DEVELOPMENT OF ADR 

DEVELOP USE OF PRE-CLAIM RESOLUTION OF DISPUTES 

   CLAIM SUBMITTED TO LRA.  

PARTIES REQUIRED TO ENGAGE WITH LRA ADR SERVICES FOR UP TO 8 WEEKS 

(see paragraphs 3.7 and 3.8) 

OVERVIEW OF LRA PERSPECTIVE ON THE REFORM OF  

EMPLOYMENT DISPUTE RESOLUTION 
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DURING THE 8 WEEK PERIOD THE CLAIM MAY BE SETTLED, REFERRED TO THE 

EMPLOYMENT COMMISSIONER OR THE TRIBUNAL OR BE WITHDRAWN. 

(see paragraph 3.8.1 ) 

 

AT THE END OF THE 8 WEEK PERIOD THE LRA FORWARDS THE CLAIM FORM 

TO THE TRIBUNAL OR TO THE EMPLOYMENT COMMISSIONER. 

(see paragraph 3.8.2.) 
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